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Chapter 1. Responsibility

1.1 Officials
1.1. Officials-in-Charge of Headquarters Offices and NASA Center Directors are
responsible for providing written performance elements and standards, assessing
performance, and taking appropriate action to reduce in grade or remove an employee
under their supervision who fails to meet the established performance standards in one or
more critical elements. This authority may be redelegated in accordance with the following
provisions:

1.1.1. Reduction in grade or removal.

1.1.1.1. Proposal: first-level supervisor.

1.1.1.2. Decision: one level above those with authority to propose.

1.1.2. Removal of probationary employee.

1.1.2.1. For performance or conduct after appointment, first-level supervisor may both
propose and decide.

1.1.2.2. For reasons prior to employment --

a. Proposal: first-level supervisor.

b. Decision: one level above those with authority to propose.

1.1.3. Termination of re-employed annuitant: first-level supervisor may both propose and
decide.

1.2 Exception
1.2. Exception to the above: the Administrator and Center Directors may both propose and
decide actions.

1.3 Advanced Notice
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1.3. A decision to extend the advance notice period, written proposals, and decisions are
to be coordinated with the appropriate Personnel Office.
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