
Request Relief from Requirements in NASA Directives 

Requesting Responsible Office/Center:   

Identification of Requirement 

Directive ID, Requirement Paragraph Number, and Description: 

Scope (e.g., site, facility, operation, and/or activity) and duration of the request: 

Justification: 

Describe the purpose/rationale for this request: 

Describe if application of the requirement conflicts with other requirements.  If not, check here □ 

Describe if the application of the requirement would not achieve, or is not necessary to achieve the underlining purpose of 
the requirement. 

Describe the cost or schedule considerations related to the request.  If none, check here □ 

Describe the risks that will be incurred if the request is granted.  If none, check here □ 

Relief from Environment, Safety, Health, Security Requirements 

Describe special circumstances that warrant granting the request.  

Describe the actions that will be taken to ensure adequate safety and health and protection of the public, the workers, and 
the environment. 

Signatures 

Requesting Office’s Official-in-Charge, or designee: 

Name:  Signature:  Date: 

Approving Office’s Official-in-Charge, or designee 

Name:  Signature:  

□ Approved

□ Denied

Justification for Denial, if applicable. 
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	Text7: 
     Office of Diversity and Equal Opportunity (ODEO)
	Text8: NPR 3713.3A, Anti-Harrassment Procedures.  This NPR sets forth the Agency's procedures fo addressing allegations of harassment filed under the Agency Anti-Harassment programs.
	Text9: Agency (all NASA Facilities, but developed at HQ's); duration would be for an additional 30 Days, (November 21, 2020).
	Text10: ODEO sought to reach, and achieved resolution, with the Office of the Chief Human Capital Officer (OCHCO) on its comments on this revised and updated NPR. The meetings on resolution involved staff from ODEO, OCHCO, and the Office of the General Counsel (OGC), as well as senior executives, including the Assistant Administrator for OCHCO and ODEO’s Associate Administrator. Delays in scheduling critical meetings resulted in the need for a waiver, after three 30-day extensions, to reach resolution. OCHCO concurred on October 16, and asked that we give the NASA labor unions another opportunity to review and comment on substantive changes resulting from the ODEO-OCHCO resolution process. ODEO is requesting the waiver to give the unions sufficient opportunity to comment, and ODEO to respond to any additional union comments.  OCHCO has also asked that the labor unions be given a chance to re-review,
	Text11: 
	Text12: The application of the requirement is necessary to achieve the underlying purposes of this revised and updated NPR, as changes to the NPR reflect important policy considerations, such as an expanded definition of the definition of “harassment.”
	Text13: There are no cost considerations but schedule considerations include additional meetings between ODEO, OCHCO, and OGC, as well as the provision of some additional time for labor to review the draft NPR revised to address OCHCO comments.
	Text14: 
	Text15: Ensuring against harassment occurring in the workplace is a matter of environmental safety for the NASA workforce.
	Text16: Processing of harassment allegations in a prompt and effective manner will assist NASA to ensure that its workplaces are psychologically safe environments where employees feel free to raise concerns without fear of retaliation.
	Text17: Stephen T. Shih, Associate Administrator for Diversity and Equal Opportunity
	Text18: Dr. Joel Carney, Deputy Associate Administrator for Mission Support Operations Office, MSD
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